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B-2

B-4

B-5

B-6

GOAL C:

Compare and contrast different customer users and understand their
unique HRIS needs.

Describe the evolution of HRIS architecture.

Summarize the systems development life cycle and describe the steps in
conducting a needs analysis.

Examine the purpose and information contained in a Request for
Proposal.

Identify Project Management approaches, techniques and tools and how
they can be applied to an HRIS implementation.

Evaluate factors that contribute to the success and failure of an HRIS
implementation.

The student will demonstrate how human resource metrics workforce analytics and
service delivery can effectively and strategically support an organization.

Learning Objectives:
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D-4
D-5

GOAL E:

Explain how Training and Development can be supported by HRIS.

Demonstrate how Performance Management and Total Rewards
(Compensation & Benefits) can be supported by HRIS.

The student will demonstrate effective written and oral communication skills.

Learning Objectives: The student will:

E-1
E-2

E-3

E-4
E-5

Develop a research paper on a HRIS topic in APA format.

Research HR journals, books, articles and websites whereby information
will be included in assignments, discussions, blogs and a research paper.

Apply practical HR examples and HRIS applications to enhance theory,
principles and trends in the field.

Develop a group presentation focusing on an HRIS topic.

Complete a quiz assessment (essay).
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