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WILMINGTON UNIVERSITY
COLLEGE OF BUSINESS
BASIC COURSE INFORMATION

COURSE TITLE: Internship in Human Resource Management
COURSE NUMBER: HRM 49
PRE-REQUISITE(S): HRM 311

COURSE DESCRIPTION:

The internship provides work experience, allowing the student to consolidate
knowledge, apply skills, and organize a philosophical framework vital for success in the
field of human resource management. Students must have a minimum of 60 credits and
a minimum GPA of 2.5. Course is graded satisfactory/unsatisfactory.

Syllabus is sole property of Wilmington University



	COURSE TITLE:  Internship in Human Resource Management
	COURSE NUMBER: HRM 491
	PRE-REQUISITE(S): HRM 311
	COURSE DESCRIPTION:
	MAJOR INSTRUCTIONAL GOALS:
	GOAL A:
	GOAL B:
	GOAL C:

