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Course Description: This course focuses on personnel practices and skills that enable school administrators
and staff to relate effectively to each otheand operate an effective schoolThe purpose of the course is to
increase knowledge of the personnel procesecluding planning, recruitment, selection,



Wilmington University Graduate Graduation Competencies:  Graduate Graduation Competencies

Delaware Performance Appraisal System II: DPAS 1l for Administrators



http://www.wilmu.edu/academics/competencies.aspx%23graduate
https://www.doe.k12.de.us/Page/3752

3. Candidateunderstands and demonstratesthe capadty to model ethical behavior in their
personal conduct and relationships and to cultivate ethical behavior in others. (NELP 2.3)

Learning Outcome 2 — (NELP Standard 3
1. Candidateunderstands and demonstratesthe capadty to use datato evaluae,
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NELP
Standard?2

| Unsatisfactory
Candidatesfail to
understand or
demonstrate the capacity
to promote the current
and future success and
well-being of each student
and adult Candidates fail
to demonstrate the ability
to effectively applythe
knowledge, skills, and
commitments necessary
to understand and
demonstrate the capacity
to advocate for ethical
decisions and cultivate
and enact professional
norms.

|  Emerging Proficient
Candidates
demonstrate
limited capacity
to promote the
current and
future success of
students. Plans
for improvement
lack some
components of
the knowledge,
skills, and
commitments
necessary to

| Basic

Distinguished





http://3fl71l2qoj4l3y6ep2tqpwra.wpengine.netdna-cdn.com/wp-content/uploads/2018/10/NELP-Building-Standards.pdf
http://3fl71l2qoj4l3y6ep2tqpwra.wpengine.netdna-cdn.com/wp-content/uploads/2018/10/NELP-Building-Standards.pdf

