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GOAL C:  
Assess the various basic pay models and incentive plans 

Learning Objective s:  The student will:  

C-1  Assess various pay models 

C-2  Evaluate various approaches to incentive plans 

GOAL D:  
Evaluate the various employee benefit plans. 

Learning Objective s: The student will:  

D-1  Summarize basic benefit plans  

D-2  Evaluate the tax advantages of employee benefits over direct pay 

GOAL E:  
Understand how compensation and benefits apply to executives and unions. 

Learning Objective s: The student will:  

E-1  Summarize the basic pay models of union and non-union workplaces 

E-2  Compare and contrast the strengths and weaknesses of union and 
nonunion compensation models 

E-3 Evaluate the differences in compensation and benefits for executives 

GOAL F:  
Understand and be able to apply government issues in compensation and employee 
benefits. 

Learning Objective s: The student will:  

F-1  Summarize legislation regarding employee compensation and benefits 

F-2  Differentiate between which laws impact compensation and which laws 
impact benefits. 


